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Leadership in 

Award™

IT GIVES US GREAT PLEASURE TO PRESENT THE PROFILES IN 
DIVERSITY JOURNAL 2013 CEO LEADERSHIP IN ACTION AWARD 
TO THE CEOS FEATURED IN THE PAGES THAT FOLLOW. 

We honor these global companies for their unequivocal commitment to diver-
sity and inclusion. This year, the CEOs provided commentary on two issues: how 
their company is personally involved in helping the economy recover, and their 
personal commitments to diversity over the past year. They each provided insight-
ful words showcasing the personal significance of diversity and inclusion to them-
selves. We are honored to feature such powerful leaders, and especially hope that 
all the employees at these companies take pride in the diversity leadership shown 
by their CEO.

Recognizing CEOs Who Support Their  
Organizations’ Diversity and Inclusion Initiatives 

Presenting the 3RD Annual
SPECIAL CEO IN ACTION AWARD GATEFOLD



We are proud of Duane Morris and the firm’s 
contribution to job creation for our clients, 
the firm itself, and the economic well-being 
of the nation at large. Through our efforts to 
provide effective and efficient legal services, 
the firm has facilitated and even participated 
in the growth of many of its clients, thereby 
creating opportunities for them to expand 
their business and respective workforces.

Our firm’s Employment, Benefits, Labor 
and Immigration practice group, for example, 
helps clients navigate their relationships with 
their employees, supporting both their busi-
nesses and the development of their respective 
workforces. 

Our firm’s Business Reorganization prac-
tice group partners with its clients, some of 
them in desperate financial straits, to restruc-
ture and soldier on in a tough, competitive 
economy, thereby saving the jobs of company 
employees and touching a significant popula-
tion of their families. 

Through the firm’s success and growth over the last several decades, Duane Morris has 
not only grown its own labor force, but stimulated the growth of its vendors and service 
providers. We take great satisfaction in the recognition that we have received across the 
country that have sustained and rewarded this growth.

Duane Morris’ economic contributions are visible in local communities, particularly 
the twenty cities in which we maintain an office. We have particularly broad reach in the 
four states where we have multiple offices: California (five offices, including the newly 
opened Silicon Valley location); Pennsylvania (Philadelphia and Pittsburgh, plus a service 
office in Harrisburg); New Jersey (Newark and Cherry Hill); and Florida (Miami and 
Boca Raton).  

Through its U.S. network, the firms provides its clients with on-the-ground access to 
over half of domestic GDP. 

Our Corporate Practice Group contributes to both the Wall Street and the Main Street 
economy, facilitating private equity investment in parts of the economy which have not 
yet had a chance to partake of the nascent rebound.

And our Trial Practice Group has helped every American taxpayer, in such cases as the 
recent recovery on behalf of the court-appointed trustee of Guaranty Financial Group, a 
failed bank, with much of this going to the U.S. taxpayer via the FDIC.

These are just a few of the everyday ways in which Duane Morris plays a crucial role in 
a prosperous American economy.    PDJ
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HEADQUARTERS: 
Philadelphia, Pennsylvania 

WEBSITE: 
www.duanemorris.com

BUSINESS: Legal services

REVENUES: $415 million

EMPLOYEES: 1,500 

EDUCATION:
AB, Haverford College;  

JD, New York University;  
Leading Professional Service 

Firms Program, Harvard  
Business School

FIRST JOB: A summer minimum 
wage job working in a swimming  

pool chemical warehouse—
when minimum wage was 

$1.65 an hour!   

WHAT I’M READING: 
The Education of a Speculator, 

by Victor Niederhoffer

MY PHILOSOPHY: Any successful  
business will benefit from its 

share of luck—but the kind 
of luck we aim for is “earned 

luck”—luck based on hard work.

BEST ADVICE: Work hard.

INTERESTS: Family, golf, 
squash, and politics  

TWITTER HANDLE:  
@DuaneMorrisLLP 

“We take great 
satisfaction in the 

recognition that we 
have received across 

the country that have 
sustained and rewarded 

this growth.”

 Duane Morris LLP

CEO|LEADERSHIP IN ACTION AWARDS

John J. Soroko CHAIRMAN AND CEO

Playing a Crucial Role in 
Economy’s Recovery
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